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Introduced by Council Member Crescimbeni and sponsored by 
Council Member Jones:
ORDINANCE 2015-253-AW
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AN ORDINANCE REPEALING SECTION 116.910 (RESIDENCE WITHIN CITY PREFERRED), PART 9 (PERSONNEL REGULATIONS), CHAPTER 116 (EMPLOYEES AND EMPLOYEE BENEFITS), ORDINANCE CODE; CREATING A NEW SECTION 116.910 (RESIDENCE WITHIN CITY REQUIRED), CHAPTER 116 (EMPLOYEES AND EMPLOYEE BENEFITS), ORDINANCE CODE, REQUIRING NEW EMPLOYEES OF THE CITY OF JACKSONVILLE TO LIVE WITHIN DUVAL COUNTY BEGINNING ON JANUARY 1, 2016; PROVIDING FOR MUNICIPAL EDITOR’S NOTE; PROVIDING AN EFFECTIVE DATE.

WHEREAS, the City Council passed Ordinance 2006-756-E to require all City employees, appointees and employees of constitutional officers to reside within the boundaries of Duval County; and
WHEREAS, since that time, amendments to that Ordinance have occurred to allow for exceptions for certain employees, such as was done in Ordinance 2013-754-E; and
WHEREAS, shortly thereafter Ordinance 2014-2-E was filed and enacted to repeal the residency requirements and replace the requirement with a City preference for qualified and eligible Duval County residents; and

WHEREAS, Ordinance 2014-151-E was proffered which requested that a straw ballot be held at the first election on March 24, 2015 to ascertain the public input on the question of whether City employees should also be residents of Duval County; and
WHEREAS, Ordinance 2014-151-E was clarified through Ordinance 2014-681-E so that the intent of the Council was that any legislation following the straw ballot would take effect for employees hired after January 1, 2016; and

WHEREAS, the results of the straw ballot referendum held on March 24, 2015 suggest that the citizens of Duval County are in favor of such measure; and  

WHEREAS, the Council recognizes the importance of citizen input and desires to codify the results of the straw ballot referendum to require all employees hired by the City, including appointees, employees of independent agencies (but not the Duval County School Board) on or after January 1, 2016 must be a resident of Duval County; now therefore

BE IT ORDAINED by the Council of the City of Jacksonville:
Section 1.

Repealing Section 116.910 (Residence within City preferred), Chapter 116 (Employees and Employee Benefits), Ordinance Code.  

Section 116.910, Ordinance Code, a copy of which is attached hereto as Exhibit 1 and comprising the entirety of Section 116.910 (Residence within City preferred), Chapter 116 (Employees and Employee Benefits), Ordinance Code, is hereby repealed.

Section 2.

Creating a new Section 116.910 (Residence within City required; exception), Part 9 (Personnel Regulations), Chapter 116 (Employees and Employee Benefits), Ordinance Code. 
A new Section 116.910 (Residence within City required), Part 9 (Personnel Regulations), Chapter 116 (Employees and Employee Benefits), Ordinance Code, is hereby created to read as follows:
Chapter 116. Employees and Employee Benefits.
* * *
Part 9. Personnel Regulations.

* * *

Sec. 116.910. Residence within City required.

Subject to applicable state and federal laws, and effective for all persons hired or appointed by the City of Jacksonville, including its independent agencies and constitutional officers, but not the Duval County School Board (collectively the City), beginning on January 1, 2016 and thereafter, no such person shall be an employee of the City unless such person has and maintains permanent residence within the boundaries of Duval County. Any such person required to have residency within the boundaries of Duval County who does not have her/his permanent residence within the boundaries of Duval County at the time of her/his appointment or hire may nevertheless be employed by the City if, during the six-month period following his/her appointment or hire, such person establishes permanent residency within the boundaries of Duval County. The establishment of such permanent residency within such period is a condition precedent to her/his continued employment after the expiration of the six months, in addition to any other conditions of employment. An employee who has established permanent residency within the boundaries of Duval County but who, during her/his employment, removes her/his permanent residence outside of the boundaries of Duval County shall not thereafter be eligible to continue as an employee of the City, shall be deemed to have resigned, and he or she shall be removed from the public payroll as provided for by ordinance, rule, or practice. No exceptions to the provisions of this subsection may be made unless authorized or required by ordinance or law. 
Section 3.  Municipal Code Editor’s Note. The Jacksonville Municipal codifiers are directed to include an editorial note in the Jacksonville Municipal Code to read as follows:
Editor's note — Ord. 2014-151-E & Ord. 2014-681-E approved a straw ballot referendum on the issue of whether, beginning January 1, 2016, City employees and appointees hired after that date should be required to be residents of Duval County. The referendum was held on March 24, 2015 and the voters of Duval County by a majority responded in the affirmative. Following the referendum, Ord. 2015-__-E was approved by Council. Ord. 2014-2-E, §§1 and 2, amended the Code by repealing former §116.910 in its entirety, and adding a new §116.910. Former §116.910 pertained to required residence within City and exceptions, and derived from Ord. 2006-759-E, §2; Ord. 2011-276-E, §1; Ord. 2011-732-E; and Ord. 2013-754-E, §1. 

Section 4.

Effective Date.  This ordinance shall become effective upon signature by the Mayor or upon becoming effective without the Mayor’s signature. 

Form Approved:

__/s/ Paige Hobbs Johnston
Office of General Counsel

Legislation Prepared By:  Paige Hobbs Johnston
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Sec. 116.910. Residence within City preferred.

Preference in employment and retention shall be given to qualified eligible persons who are
residents of Duval County. Employee Services shall develop policies and procedures to implement
this residential hiring and retention preference.

(Ord. 2014-2-E, § 2)

Editor's note— Ord. 2014-2-E, §§ 1 and 2, amended the Code by repealing former § 116.910 in its
entirety, and adding a new_§ 116.910. Former_§ 116.910 pertained to required residence within City and
exceptions, and derived from Ord. 2006-759-E, § 2; Ord. 2011-276-E, § 1; Ord. 2011-732-E: and Ord.

2013-754-E, § 1.
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